
Position Description  
 
The Department of Comparative Human Development at the University of Chicago invites 
applications for appointment at the rank of Associate Professor to start on or after July 1, 2022. 
The successful candidate will conduct research on racial, ethnic, and/or gender disparities in 
educational processes and outcomes. We are especially interested in scholars who do mixed 
methods research and whose research takes a life course perspective to explore intersections 
between multiple and overlapping categories of marginalization. The successful candidate will 
have demonstrated commitment to original research and exhibit strong promise to catalyze 
collaborative relationships with other divisions and schools within the University; if appropriate 
candidates may also be considered for an additional secondary academic appointment in the 
University’s Committee on Education.  
 
Founded in 1940, the Department of Comparative Human Development at the University of 
Chicago (https://humdev.uchicago.edu) is an interdisciplinary department whose faculty includes 
anthropologists, biologists, linguists, psychologists, sociologists, and methodologists whose 
theories and methods cross individual social sciences. Research in the department explores the 
social, cultural, psychological, and biological processes of change that vary across time, between 
individuals, between societies and cultures, and between species.    
 
 
Qualifications  

The appointment may begin as early as July 1, 2022.  

Application Instructions  

 The review of applications will begin on March 1, 2022 and will continue until the position is 
filled or the search is closed. Applications must be submitted through the University of 
Chicago’s Interfolio website at http://apply.interfolio.com/102023.  

Applications must include: 1) a research statement addressing current and future research plans, 
2) a teaching statement addressing teaching experiences and courses that applicants are willing to 
offer to undergraduate and graduate students, 3) a curriculum vita, 4) contact information for 
three references, 5) at least one publication, and 6) a cover letter. 

Equal Employment Opportunity Statement  

We seek a diverse pool of applicants who wish to join an academic community that places the 
highest value on rigorous inquiry and encourages diverse perspectives, experiences, groups of 
individuals, and ideas to inform and stimulate intellectual challenge, engagement, and 
exchange. The University’s Statements on Diversity are 
at https://provost.uchicago.edu/statements-diversity. 

The University of Chicago is an Affirmative Action/Equal Opportunity/Disabled/Veterans 
Employer and does not discriminate on the basis of race, color, religion, sex, sexual orientation, 



gender identity, national or ethnic origin, age, status as an individual with a disability, protected 
veteran status, genetic information, or other protected classes under the law. For additional 
information please see the University's Notice of Nondiscrimination. 

Job seekers in need of a reasonable accommodation to complete the application process should 
call 773-702-1032 or email equalopportunity@uchicago.edu with their request. 

 


